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Church Engagement Co-ordinator

Team: Communications & Engagement Team
Responsible to: Communications and Engagement Team Manager
Line Management responsibility for: Regional Connectors
Other key working relationships: Supporting churches, other outreach contacts —
churches, mission agencies, networks & individuals, People Care Team
Summary: | Be the focal point for developing relationships with churches and growing an effective
network of connections.
Manage and equip a group of Regional Connectors who engage with long and short-term
enquirers, the broader Interserve community, local churches and Christian networks
Role: Relationship Development

* Develop and grow relationships with churches, Christian networks, and key
partners to raise awareness of Interserve’s mission and encourage involvement in
intercultural ministry. This includes promoting the work of Interserve and mobilising
for ministry opportunities and related activities.

*  Envision and equip churches to send, pray and financially support the work of
Interserve GBI by creating and sharing regular communications.

* Regularly represent Interserve at regional and national events, strengthening
visibility and engagement.

* Develop and oversee a database of outreach opportunities and volunteers

Equipping Regional Connectors and Volunteers

* Provide resources, guidance, and direction to enable Regional Connectors and
volunteers to meet identified opportunities effectively.

* Oversee, support, and report on the work and outcomes of Regional
Connectors, ensuring alignment with organisational priorities and delivery against
agreed plans.

* Foster a culture of collaboration, accountability, and continuous improvement
within the team, supporting learning & development and wellbeing, through the use
of the CSR structure.

Other

* Attend and participate in Christian worship and prayer on a regular basis and lead
devotions and prayers at daily prayers, team events and meetings.
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* Participate in the Continuous Staff Review (CSR), agreeing and reviewing objectives
in conjunction with the Line Manager.

*  Accept any such tasks in line with the above core activities that may from time to time
be required to further the work of Interserve.
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