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Please submit applications electronically to Jo Penn at people@scargillmovement.org
Deadline is 23.59pm on Friday 7 August 2026
Shortlisted candidates will be notified by Friday 14 August 2026

[bookmark: _Hlk234406605]
A. [bookmark: _Hlk234406555]PERSONAL INFORMATION
Title | First Names | Surname: 

Address:

Phone | Mobile | Email: 

Name of Spouse/Civil Partner (if applicable):
Names & Ages of Children (if applicable):
If ordained/licensed, please give details:
Ordained: When/where ordained | Denomination


Lay: When/where | Date of licensing/commissioning


B. EDUCATION
Secondary School, Further/Higher Education & professional qualifications:
Dates | Establishment | Qualification




C. [bookmark: _Hlk234407429]EMPLOYMENT HISTORY
Current/Most Recent Employment:
Dates | Employer | Job Title | Key Responsibilities | Notice Period/Reason for leaving




Previous Posts (incl. voluntary):
Dates | Employer | Job Title | Key Responsibilities | Reason for leaving




Any in-service training undertaken in the last 5 years:
Dates | Title | Training Provider





D. FAITH & CALLING
1. Please describe your Christian faith journey and how it shapes your life and ministry.
[bookmark: _Hlk220345771][bookmark: _Hlk220352804]



2. How does your personal experience connect with Scargill’s vision of “lives shared, lives transformed with Jesus at the centre”?




3. What draws you to apply for this role?
[bookmark: _Hlk220346079][bookmark: _Hlk220346203]




4. [bookmark: _Hlk220353016]What spiritual gifts do you believe God has given you?




[bookmark: _Hlk220353226]


E. COMMUNITY
1. [bookmark: _Hlk220332630][bookmark: _Hlk220345679]Describe your previous connection with the Scargill Movement, if any.


[bookmark: _Hlk234406963]

2. What is your understanding of “intentional Christian community”?




3. How have you experienced life within a community in your own ministry? Give examples as appropriate.




4. Please share any experience of intergenerational and intercultural ministry.




F. EXPERIENCE & SKILLS
1. How would you describe your approach to pastoral care?





2. Describe your experience of teaching or leading groups of different sizes. How do you adapt your communication style for different audiences?




3. In what ways have you demonstrated good communication and organisational skills?




4. What is your experience of ecumenical ministry? Please describe how you have encountered different expressions of spirituality, worship and prayer.




5. Please describe how your skills and experience meet the other requirements outlined in the person specification and job description, providing examples as appropriate.




G. PERSONAL QUALITIES
1. How do you nurture your spiritual life and the spiritual life of others?




2. Describe examples of how you have demonstrated collaboration and adaptability.




3. How do you model inclusive hospitality and respect for diverse opinions?




4. What activities and interests do you have that you bring you life?














H. REFERENCES
For ordained candidates one referee should be your Bishop or equivalent in other denominations. Lay Candidates please include your current (or most recent) employer as well as a reference from a church leader. References are not acceptable from any members of your own family.
References will be taken up for short-listed candidates. Please indicate if this would be difficult for your current employment and whether you would prefer an employer to be approached at a later stage.

Referee 1
Name: 
Address: 
Relationship/Capacity Known:
Email: 
Phone: 
I agree to this reference being taken up before an interview:   Yes / No

Referee 2
Name: 
Address: 
Relationship/Capacity Known:
Email: 
Phone: 
I agree to the reference being taken up before an interview:   Yes / No

Referee 3
Name: 
Address: 
Relationship/Capacity Known:
Email: 
Phone: 
I agree to the reference being taken up before an interview:   Yes / No


Any offer of a role at Scargill is subject to satisfactory references being received.


I. OTHER INFORMATION
EQUAL OPPORTUNITIES
Scargill Movement is committed to a policy of equal opportunities for all work seekers and shall adhere to such a policy at all times and will review on an on-going basis on all aspects of recruitment to avoid unlawful or undesirable discrimination. We will treat everyone equally irrespective of sex, sexual orientation, gender reassignment, marital or civil partnership status, age, disability, colour, race, nationality, ethnic or national origin, political beliefs or membership or non-membership of a trade union and we place an obligation upon all staff to respect and act in accordance with the policy.

Scargill Movement will not discriminate unlawfully when deciding which candidate/temporary worker is submitted for a vacancy or assignment, or in any terms of employment or terms of engagement for temporary workers. Scargill Movement will ensure that each candidate is assessed only in accordance with the candidate’s merits, qualifications and ability to perform the relevant duties required by the particular vacancy.

RIGHT TO WORK IN THE UK
Are you free to remain and work in the UK with no current immigration restrictions? 
Yes / No

CRIMINAL CONVICTIONS
We are asking you to complete this form in relation to job roles which are not exempt from the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020). For this reason, you are only required to disclose information about unspent convictions. You are not required to disclose spent convictions on this form. 

Additionally, you are not required to declare any information about ‘protected’ offences – (offences to which the filtering rules apply). If you are unsure as to whether a conviction is unspent/spent or protected (filtered) please see the additional guidance or you can contact organisations such as NACRO or Unlock for further information

If you wish to be put forward for/if any role is identified which may be suitable for you but which is exempt from the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020), meaning that you are required to disclose spent convictions, we will ask you to complete an additional criminal disclosure form. You are not required to complete that additional form if you do not wish to be put forward for that type of work.

Do you have any unspent* criminal convictions?
Yes / No

If yes, state convictions and dates:

*Certain types of employment and professions are exempt from the Rehabilitation of Offenders Act 1974 and in those case particularly where the employment is sought in relation to positions involving working with children or vulnerable adults, details for all criminal convictions must be given. 
The information will be treated in the strictest of confidence and only taken in to account where, in the reasonable opinion of Scargill Movement, the offence is relevant to the post in which you are applying.  Failure to declare a conviction may require us to exclude you from our register or terminate an assignment if the offence is not declared but later comes to light. 

Are you aware of any police enquiries following allegations against you, which may have a bearing on your suitability for this post? 
Yes / No

If the answer is ‘Yes’ to this question you must record full details and send either by email to jo.penn:scargillmovement.org or by post  in an email marked ‘Confidential’, to Jo Penn, Scargill House, Kettlewell, Skipton, BD23 5HU.  

Our written policy on the recruitment of ex-offenders is available to all DBS applicants on request.


SAFER RECRUITMENT
A DBS Check is a critical part of the Safer Recruitment Process.  The DBS Check allows safer recruitment decisions to be made and prevents unsuitable people from working with vulnerable groups, including children, through its criminal record checking and barring functions.

Do you currently hold a valid Disclosure and Barring Service (DBS) check? 
Yes / No

If Yes, please give details (level and date):


If appointed you will be asked to apply for an Enhanced DBS check. A conviction (spent or unspent) may not exclude a candidate from this position, but will be considered as part of the recruitment process. 

[bookmark: _Hlk234501437]I agree to applying for an Enhanced DBS Check after an offer of appointment is made :
[bookmark: _Hlk234497826]Yes / No

In accordance with statutory requirements an offer of appointment will be subject to satisfactory DBS clearance.

[bookmark: _Hlk234497813]
HEALTH AND DISABILITY 
We want to ensure that we provide work finding services to all work seekers fairly and equally. 

[bookmark: _Hlk156289781]If you are offered an interview, do you require any reasonable adjustments?
[bookmark: _Hlk234495535]Yes / No

If Yes, please give details:


I agree to request a medical certificate from my GP after an offer of a community place is made:  
Yes / No
[bookmark: _Hlk234497930]	    





You should only answer the following if you are applying for a specific role and we have told you that there are tasks which are intrinsic * to that role. The intrinsic functions of a role will be clearly stated in its job description.

* Intrinsic means if that particular task could not be performed the job could not be carried out. 

Do you have any disability or health issues that may make it difficult for you to carry out functions which are intrinsic to the role you seek? 

Yes / No

If Yes, please give details:



DATA PROTECTION STATEMENT
The Scargill Movement collect and maintain different types of personal information in respect of those individuals who seek to be, are, or were members of the Community (employed by us), and for those who seek to be, are or were Working Friends, including the personal information contained in the application process. 

We must process personal data (including sensitive personal data) so that we can provide this services – in doing so, we act as a data controller. This is why we have asked for your personal data on this form. When we process your personal data, we must do so in accordance with data protection laws. Those laws require us to give you a Privacy Statement to explain how we manage your personal data. Please click here to view our privacy statement.

Do you consent to us processing your personal data in line with our privacy statement?
Yes / No

[bookmark: _Hlk234497993]
AVAILABLITY TO START WORK
If you were selected, when would you be available to start work?



[bookmark: _Hlk234501307]
J. PERSONAL DECLARATION

I declare that the information given in this application is, to the best of my knowledge, complete and accurate.

Signature: _____________________________________________  Date:_____________________
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